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paid for the same kind of work, and the fluctuations of the ruble present seemingly insurmountable obstacles to the determination of the level of industrial wages. Nevertheless Professor Tugan-Baranovsky has reached the conclusion that in the reign of Nicholas the trend of wages was favorable to the workers, that is, wages both nominal and real were rising. He explains this by the rapid pace of industrial development, the relative shortage of labor due to serfdom, and the preference of the peasants for cottage industry, which in the decades preceding emancipation successfully competed with large industrial establishments. So long as machines were little used, the relatively simple processes involved in manufacturing could be performed as successfully by small artisans as by large establishments. It was only with the introduction of machines that cottage industry lost some, although by no means all, of its importance. The mechanization of Russian industry became a vital factor in the late 1840's, especially after the removal in 1842 of the prohibition on the export of machines from England. Although there was some progress in Russian domestic production of machines, it remained both insignificant in volume and inferior in quality.
IMPORT OF MACHINES AND  TOOLS
Year                 Machines             Tools
(Yearly average in thousand rubles)
1841-1845                 668                373
1846-1850              1,681                505
1851-1855              2,103                412
1856-1860              7,503                859
The effects of mechanization were first felt in the textile industry, particularly in cotton spinning and weaving.
Russia's first venture in factory legislation was a law of May 24r 1835, on "the relations between the owners of industrial enterprises and the workers they hire/' It prohibited the workers from leaving their jobs or asking for higher wages until the expiration of their contracts. The owners, however, were permitted to dismiss workers at any time for inefficiency or bad behavior. The law required that each enterprise should keep a pay roll and that workshop rules should be prominently posted, a rather fine point since the vast majority of the workers were illiterate. No penalty was provided for the infringement of these regulations. Of greater potential significance was a law of